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ggg&Mgij; 

This agreement entered into this JLOth day of May 197?, bss waa 
the Board ®2 Education of the Borough of Garlstadt, Bergen County, New 
Jersey, harefcsfter called the "Board" aad the Csrlstadt Teachers Associ¬ 
ation, hereinafter celled the "Association". 

MT1CLS I 

BECosamow 

The Board hereby recognises th© Association, during the lifeefee 
©f this sgressseat,, as the ©sclusiv® rsprssontafeiv® for collective negotiation 
concerning the terns and conditions ©f cnployasnt for all certificated 
teacher personnel, excluding; 



Substitute Teachers 


Ml aon-certiftested pmmmml 
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HSGOTIATX€U nOQEDURE 


At. Th© pasties agree to enter into celleetive negetiatioa mm 


a successor In a good faith effort to reach ®gr®e®sag» When & 

contract is reached, it shell apply t® all teachers for whs® the Association 
is authorised to negotiate, fee reduced to writing, ratified sad adopted by 



» 



s&wijstw, pest&amz public r«c©ir4s s dais. sad is£©rm£i©& ©f tfes Carlsfcadt 
Sell©©! Mstriet. ffea Associati®®* ii&ewiss, ©ball mass available 6® alia 
Beard, £®sr y«vi«5?, p®rtis®«.t public records^ data sad lofomt&m of the 
Assoeisfcioa. 


C. Hai&fesr pasr&y Asa ®say aagotiaeic®® sbaii ter® cmtfcr®! war 




G. My tm&bMt ©toll hmw® thm tight to presst&s Ms grlsr«ea through 


bm pzomm 4mmzt.hai ia thm fmttmtng step#. He shall to tha right fso 
rasost Ms era appssl or ft© 4#aip*afc« rsprasanfeatlvas of tikm Aamcl&tim. m 
uafh&g psraoa of Ms ehmmimg to mpp«ar with Ma ©r for him at say stop ia 


tea appaal. 


9. 1© reprisal® shall to tak@a g by m&zhss party» sgaiest say 

participant;* fa * pi«fase«. 

SUP 1 . A taadwr ©r ft«s«hsra with & girt mmxm atoll fils, fa 








Sts® basis of dlss&ftisfss&loai with tha datsjraiaatie® 






Arbitrator sad shall obtain a cosallaasat fsr©® @a!4 arbitrator fee serve. If 
the parties eaasofc agree on aa arbitrator ^itfefe 21 days, a request for a list 
of arb&tsators my be ®sd@ to tbs Mariana Arbitration Association by sitter 


ilia authority of tte arbitrator ahall ba Usitte solely to the iater- 
pretatioa of tbs language of this sgresaant sad be shall hove no authority to 
add to, subtract from, or aodify any of said provisions. 

The arbitrator’s decision ©ball fe® submitted to the Board, and tbs 
Association and shall be non-binding on either party. Should my of the 
partis® reject tte son-binding decision of tte arbitrator, tte reason or 
reasons shall be stated in writing no later than 30 days from tte date of tte 
rocaipt of tte decision. 


Becisioas rendered in all steps of this grievance procedure shall 


be in writing. 


All costs for tte omwims of tte arbitrator shell hm sls»«@d equally 
by the Board end tte Association. 


ARTICLE X¥ 





ARSXCLS ¥ 


fEAGHE EBPLOmEMT 

A. Piacfioant sa salary guid® for a he experienced toaster applicant 
shall Is® 4«fe®siain®4 by fefe® Boss's wish fell® Supar£ii&®£id«si£®s reNsoamsndatlon. 

B. Up z© four years ®£ military isnks shall ha r@e®fjni§s®4 as 
equivalent year© of teaching service @a aha guM®. Lsgal widen©® ©f @&£4 
nilifeary aerifies sssst bm eutaifefeed a© the Board. 

S* Tha Board shall be notified ®£ fell® teacher's intention® not 
later than thm third Monday is March ©a forsas to ba supplied by fell® Board. 

B. N@a~fe«ur®4 teachers shall ha motiflad» by fete Board 3 of their 
®saploys 5 t@»fe state® im ftfe© assisiag year by April 30. Other toasters s for %%m 
ate Assm.iM.tim. £® authorised feo negotiate,, shall bs notified, by tha Board, 
of fehsia salary state* a# later than fehras (3) weak® after signing @£ fete 
Agreaaeafe bateaen fete Association sad fete Board, or April 30, agk&<gkm®z £® 
latar. All signed contracts shall ha returned fe© fete Beard wiftfeia few© (2) 
week® of i@»u«se«. 

2. My teacher «*pl©y«l pries' to February 1» ef any sctheol year, 
shall he gives fall ®r®die £m ®n® CD year of service t©mr4 tha ssgfe iaer»sal 
step for fete following year, toy teacher employed after February i shall not 
r-scteiv® advancement @s the salary guide. 


IgACHER WMEK Flfflt 

A. The la-school work year for teachers will consist of no w« 
thm IBS school calendar days plus one general faculty day eft the tegismiag 

I 

of the school y«r, ®ad up to few© (2) day® for orientation. 

B. Si® in-school «wk year shall inclwd® days when pupils are As 
attendance® orientstlon days ®»d emy ©tiles' days on which tesehsr at tmAmasm 
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initials 4a the appropriate este wte© laavfag. 


B. faaetere shall Is® xoquirod to rapest for duty fiv* (5) 
aismtaa fe@2ar« psspila antar sobool md stall b* pe»itft@fl to laavs thirty 
($0) mimstm after papil i&ssfsmi. fh® total E®smal ta-sehool ®ork day 

m 

shall ewasisS of not bom thaa sots® C?) hours (0) ®tasf®s aad shall iael@do 
& duty fra® lunch period ©ff fifty (50) atnutos. ffc@®s ?th„ 8th and spmeial 
ar«@ taselbass of WasMssgttoa Scl»®l 9 uho am assigned lunch roos suparvistaa @a 











©t wbo d«oir« to transfer m another building ®ay file a vrlttan atatonaat 
©f such desire wl th Zb® Supm±ntmd®nZ 9 through Zh® building principal. 
fesfe statement aha 11 imelud® tha grad© as«f/@r subject to vhi-eh ah® toaster 
desires a© &© assigned and the school ©a schools a© which fe® iasisras to fe® 
transferred* in order of preference* Such requests for transfer® and rs~ 
assignment® for the following year shall bo submitted not later than March 

1. As soon as practicable, and ao later than April 30» alia super 
iatesdeat shall iafena ate staff @£ all k&mm vacancies. 

C. The determination ®>£ request® for voluntary transfers aad/©r 
reassignment* shall rewaia the sola discretion of Ilia Board. 

ARTICLE 1 
SICK LEAVE 

A. All taacter® shall bo aatlelad to ton (10) sick leave days 


®aeh acted yaar. Upoa tho recomasulation of Zh® s&pmzi&tmAmz of alleged 










subject assignments, building m.d room assignments as© proposed after 
June 15 , the teacher os teacher® involved shall Is© notified promptly, fa 
writing, with an invitation to coma in to disease the assignment. 

Mzicm mi 

•ssmmm mims m absence 

A. Teachers for vim tin Association if aathorind to negotiate, 
shall b® entitled to the following temporary a©n~aecasnlatl¥® leaves of 
absance, with pay, each school years 

1. Up to .four <4> consecutive calendar days for leave immedi¬ 
ately upon the death of a of the immediate family (father, aether, 

sister, brother, spouse, child s Bother- in-law, father-in-law). 

2. Caa (1) iay l®@va for day of funeral of any other relative. 

3. Ip to five (5) days par asfesol year say be granted by the 
Superintendent of Schools with approval off the Board, £©r pmmtml setters 
that carnet be conducted ca otter than seteol immm, II® lay m days will b@ 
granted if iasMMllately prior ®i/@r subsequent to a aehedoled holiday period. 

B. Application to the f^«riae®aJ«ae 3 through tha building principal, 
shall be tssi« a week prior to the l®Aw® f dseepft in the ca«® of an esaargeaey. 



d&tm but sedieal not ©£ tbs loerd shall h® @£ a esmtfary 
hn the tMuelMnr and tho Bowed shall w t ■ roa upon tbo appoint 


as Impartial third physician 'Am® mMie&l minim shall be cooelusiv 








grantor! by the Bees &. The Board assy Chang® the requested dates upon finding 
that the game ®f law® f«r the date® stipulated end saedleally confirmed 
•«Ii interfere with the administration ©ff the school. 

After a leave baa been approved» the cssuBanesBant ©r teraia- 
atioa daft®© £har«©ff say be further extended or reduced upon application by eh® 
teacher to the Board, Such extensions or redvetioas shall ha grunted fey tbs 
Board for as additional period of time provided., however, that the Board my 
alter the requested dates upon a finding that such extension or redaction 
would interfere with the administration of the school and/or with the education 
of the pupil© ®ad s provided further, that such change by the Board is sot 
oedIcally em tra-iadiest®!. 

My ^tension shall be limited to one additional school year, 

A rsquest for extension of leave nsist fee sal® at least three (3) with® prior 
to the expiration ©f the first leave, 

3, Tfe@ Board is tmiss tm compulsion to continue the employment 
©ff a aonHwaxire teacher beyond the contracted parisi* Tha maternity leave 
period shall n©t be e@ss»tefi far tenure psrp^ss#, 

4. Mvaseeaeai ©a the sssJLaBy guide shall be based up©® the data 
©ff cs»i8ne§®®at ©ff eh® learn of afewKsee, The teacher will be granted a full 
salary guide step if she is ia attendance for more than 100 teaching day®. 
Attendance for 100 days or less shall ratals Is s© advancement on the salary 
guide, 

B.l. The Board shell Isave tee right to require a teacher wis® desire© 
to return t© her duties to produce a certificate te her physician stating 
Chat she is capable off re#®tlag duties. In the event ©f a differase® of 
©pinion bstesan the t««cl« 5 a physician ®ad fth® Medical Ssaadtaer of the Boerd 
relative to the re«*pt£®» off duties by said teacher, the provisions of fara- 
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2. ffc© feaefeax TOSuKaisg at the atasrt of a ns» school y«asr ©hall 
h© assigned to the ses© poatfc&on held at the tin® of l«o?o, If avallabl© ©x» 

&£ m.Qt f to a posi&ioa within the caxtifficatioa of ©aid teaehax. 

3. Whsxc a teacher who has b«®ra granted a lew# ratarn© to the 
systems at a&y tins ©th®r than the start of th© school y®ax g sush t@asts®r s?ay 
be esslgasd t© any position decided apoa by th® Superintendent so long es such 
asalgasaat is within tfea certification of such tsaeher, it feeing £ha purpose 
of such assignment a©£ to £at@rff@x© with ox distspt the Isstmsctioii off the 
pupils particularly whsr® such pupils may h@^@ c@f**sad theit instruction 
with a £®s®h<sr who was assigned to each pupils at th© start of tha school 
ymr. 

4. failure of thm t@aeh«r to rmmm duties on the agsread upon . 
return data my constitute giwadi fox dissalas&i. 

C. Any £®aefe@ir adopting an inf ©a t child stall 2 ©c®i^® stellar 
Xaao© described ©feew© a and shall c©ra@s©@ upon 'receiving e®*fc®4y off said 
infant, ©r earlier iff saseasary to fulfill th® *©q®ire**n«0 for efa« adoption. 

B. A 1 mm® off ah8«ac@ s without pay, f®r a sefeeol ymx other thm. 



Fayramt of 100% off Mm J@m®y Public &m& Bsiployoes 


1 . 

Health B>»se££t Pies oa a single e? family contract for all fall-tine iaatruc- 
tics&l personnel. 


MTICLB W 

FBOTBSglQgAX. 3£W;L0H€S1T MB BOTCMEIOMiL PgRBWCMHilT 
A.l. The Board will pewit the granting of credits for graduate 
level coarss® which hew® bean sebaltted to tba Superintendent in writing 
and tevs received Ms approval to writing. 

2. Teaehar® poseessing & permanent s provisional* ©r mssgeaey 
certificate my not apply credit tor undergraduate level courses toward® 
aavaaeanoet ©a the salary gtddt. 

3 . Teachers poeeesstog a aulb-afcaftiard tm^Mug certificate shall 
not ha paraitted to apply for r@isdmr®»aa£ aad/or adveucnaent on th» salary, 
guide when courses tetea «ee t© fulfill certification r®q«ir«£iaafs. This aha! 
apply to graduate or §sud«rgrad®a&© level courses. This will apply to any 
teacher employed after July l s 197?. 

4. Any graduate eradits and prior m -earning M.A. is field* 
stall not he credit©! tomrde M.A. ❖ 13 and/or M.A® + 30 labels ©» tha salary 
guide* 

3* To qualify for salary aij«stsi®ttt teachers shall ®»h®it neces¬ 
sary proof of satisfactory c«pl«fcioa ■ off graduate course* ft® tha S^»«riattale 
not latar than tha third FrM*y in Ssptssihar. 

1.1* Th® Board* ®faisi8tr«fci®a» afei taaeliars sjpraa to eo©p«® 4 « is 
anraagisg la-servle® courses* ■«srfe®l»p®, mafsareaees and program dassigaed to 
hpara tha quality off instruction. 8t*b ia-serwle® progrms will not dates® 
fffss tha educational nrossaa ef the children. 



2. Xn-eegwiee te-stixsas be conducted during the ia~acfso©X 


teacher mMsy if teacher attendance is required. 

C. The Board will pemit the granting ©f an cducstioael refund for 
full tuition or $45.00 a gradual® credit, whichever is the lesser. This re¬ 
fund will he granted for a saxi^aa of 6 graduate credit® for each contract 
year. This educational refund will he granted if: 

1„ Omsr®@e are approved as prescribed in A.l. above; 

2. Grad® for course ntset b® n B" or better; 

3. Copy ©f grade fc?aMcv3Lpfc bs assfa®lf:ia4 &ka 

for &ppw®I and s^samasidafcioti far ^rafmd* 




A. Subject to tii® «ptr@ss provisions of this «gt®««at s the Board 


ts«ss!>y tat&ias sad wmmwm m&m Itself s without lialtafcioa, *31 posers g, 
rights,, authority, duties aad: reapoasftoilitia* «sa£erred apes sad wasted la 
it prior to fcfe@ signi&g &t this Agrseswat o? lAich say hot oaf ter be conferred 
spoa it and vested £a it by e5i® Imam sad Coastifeiatioa of ftfes State of Mm 
Jersey sad of the tfattod States, iaeludlag;® tat without limiting, the generality 
of the foregoing, the folloisiag right©? 

1. The »aoag®amt sad administrative control of the @p era&ion 
of tfea School Bistricfe and it® properties sad facilities sad ectivitiss of 














its tights p »#poasiMl£ti«a tad authority tm&®t R.S. 18A S 
£ He^ Jes*aj, or as;? ©th #2 nationa!,, state, cosmty, 41#t*£cfc 
®s 2@g«3.a«:i©as. 


MTSOE »1H 

pbdbctiob whom sjyygg 

. iSs® 3m&4 Agtms to dsisjies £«* tla® aaluiM of its t®asfe ®28 








peyates Sbs complete aa4 final ©adarstaadiag esai sses£®©at fey tbs parties 
of all fesygaiaafel® issues wMea ware or could bsva bmsn tfea safej sat of 
©egotistions* Iteiag tbs term of sMs Agreement# s^Lthet pety ®ill fee 

to negotiate with respect to a&y such aattss*, whether ©sr aofc covered 
fey this Agresasat* sad uhethe? or sot nithia the fcs*s?i©dge ©sr e©nteapla.£l©& 
of either ©sr both ©£ the pasties at the tjfesa they negotiated ©r signed this 

ARTICLE ss 

ft 

tgSCH&AKBQgB mAFlSSOI 

Copies ©2 this Agraeaaat ©ball fee printed at the espsaae of the 
Board after ©greenest t-iitls the Assooiatioa. The Agreement shall fe® glvaa 
£© all teachers as part as she le&cksr Policy Massisa 1* 

absecui xxz . 

SgRAflQg Qg AjGBgffigSg 

A, Ihls agreasaest shell fee effective fay a tassa ©f &»© <2) yeay© s 
ccffiiaeaeisg ea e&a first day of Jsaly* 19??. 

2M OTSfESS IBISES©!? 9 the patties hereto have caused this ®gr®@aa®t 
to be signed by their respective presidents,, attested fey thair selective 
aeere&g gl&g , and thair corporate seals t© fee placed heram, ell ©a tits &&y 
eesA yeas first afemra erlttea. 

SIS BQABD OF WOCAtWM GW TM 

mrnmm e? cmmwsi 


Secretary 


B¥: . 

PsreaidaEt 

SSE &mS14OT SMC811S A8S0CIAS' S« 


BYs 


freeiieat 



tmmm s mam guide 



A 

B 

1977-78 

C 

1) 

E 

Sfc«x» 

M 

BA 4* 15 

MA 

la P£«M 

m ± 13 

MA + 3C 

I 

11050 

11350 

12250 

12150 

13250 

s 

2,1450 

11150 

12700 

13200 

13700 

3 

11850 

12150 

13150 

13650 

14150 

4 

moo 

12600 

13600 

1.4100 

14600 

5 

12150 

13050 

14050 

14550 

15050 

6 

1325© 

13550 

14550 

15©50 

15550 

7 

13150 

14050 

15050 

15550 

16050 

8 

14250 

14550 

15550 

16050 

16550 

9 

14800 

15100 

16100 

16600 

moo 

10 

15350 

15650 

16650 

17150 

17650 

SI 

15950 

16250 

17250 

17150 

18250 

12 

IfiSSO 

3.6850 

i?850 

18350 

18850 

13 

17150 

mso 

18450 

18950 

19450 

M 

17850 

18150 

19050 

19530 

20050 

15 



1§65© 

20150 

20650 




A 

SCHEDULE "B” 

TEACHER SMART GUIDE 

1978-79 

B C 

D 

E 

Ssqp 

BA 

BA ❖ 15 

MA 

txi Fiald 

m + is 

m ± 3( 

X 

11700 

12000 

12900 

13400 

13900 

2 

1210© 

12400 

13350 

13850 

14350 

3 

125Q0 

12800 

13800 

14300 

14800 

4 

12950 

13250 

14250 

14750 

15250 

S 

13400 

13700 

14700 

15200 

15700 

6 

13900 

14200 

15200 

15700 

16200 

1 

14400 

14700 

15700 

16200 

16700 

8 

14900 

15200 

16200 

16700 

17200 

9 

15450 

15750 

16750 

17250 

O 

m 

«•* 

10 

16000 

16300 

17300 

17800 

18300 

11 

16600 

16900 

17900 

18400 

18900 

12 

17200 

17500 

18500 

19000 

19500 

13 

1780© 

18100 

19100 

19600 

20100 

M 

18500 

18800 

19700 

20200 

20700 

15 



20300 

20800 

21300 



